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EDUCATION

2021 Ph.D., Management Sciences, Human Resource Management, Sarhad University of Science & Information
Technology, Pakistan

2013 Master, Management Sciences, Human Resource Management, Capital University of Science & Information
Technology, Pakistan

2010 Bachelor, Management Sciences, Human Resource Management, University of Malakand, Pakistan

RESEARCH INTERESTS

Leadership, Overqualification, work related behaviors & attitudes

INTELLECTUAL CONTRIBUTIONS

Papers in refereed journals
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GRANTS AND HONORS

Honor
2017  Indigenous Scholarship for PhD studies., Higher Education Commission of Pakistan, Pakistan
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